m Personal Details

Name:

Address:

Home Ph:

Mobile:

Email:

Gender: U Male U Female

Date of Birth:

How many hours would you like to work
each week?

Full Time
D Part Time
0 Casual

Are you:
O Working?
O Attending School?
Current Grade:
School:

‘ m Availability

Detail below, the days and hours you would
normally be available to work:

From To

Monday

Tuesday
Wednesday

Thursday

Friday

Saturday

Sunday

Crew are to be available for one ‘close’ per week with a minimum availability of 15 hours per
week. Crew that are Under |6, may only work a maximum of |2 hours per school week.
School Aged Crew may be required to work until | Opm on a school night.

m Most Recent Job?

Company:

GYes G No

May we contact your Employer?

Phone: ( )

Job Description:

Contact Name for Reference:

Started Employment:

Finished Employment:

Reason for Leaving:

m About You?

Tell us 3 interesting facts about yourself?
eg. Sports, hobbies, interests, personal achievements

Health: Do you have (or have you had) any disabili-
ties, injury or illness, which may prevent you (now or in

the future) from performing the inherent requirements
of the job?

O Yes D No (please tick)
If yes, please specify:

Criminal Convictions: Have you ever been
convicted of a crime other than a minor traffic offence?

O Yes O No (please tick)
If yes, please specify:




Employment Guidelines for
McDonald’s Warwick & Stanthorpe
m McDonald’s is an Equal Opportunity Employer.

m Manners and politeness are everything at McDonald’s. We practice
and expect; pleases, Thank-you’s and polite manners from all staff at all
times, in all situations.

We talk behaviour, never personality when addressing an issue with a

m staff member. We will always focus on the behaviour in question and
never the character or personality of the person. We believe a
persons self worth should remain intact regardless of the circum-
stances.

We take responsibility when we do something wrong. We insist our
staff do the same. If we make a commitment to someone, we do
everything possible to make that happen. We expect the same from
all staff.

Swearing is not a part of a professional workplace. We tolerate no
swearing at McDonald’s.

McDonald’s has an open door policy with regard to any questions or
concerns a staff member may have at any time. If any staff member has
a query regarding any area of work, all Management and Corporate
Staff are 100% accessible at all times.

If we have an issue with a member of staff, we take the problem
directly to that person with a view to enhancing the working environ-
ment for all involved. We will not discuss an issue with anyone other
than those directly related to the problem. The same courtesy is
expected of all staff.

2 23 3

Certificate is required. If a Doctor’s Certificate is unavailable, the only
suitable substitue will be a telephone call direct from a Parent to the
Store Manager.

m Sickness. If a Crew Person is too ill to come to work, a Doctor’s

Bullying/Harrassment/Sexual Harrassment is not tolerated in any form
at any time.

f Yes, | want to assist in raising a child who is hard working, polite and takes responsibility. | agree
to McDonald's stance on the above principles and will assist to support them. For Crew under
16 years (or Year 10), the conditions of employment as governed by the Child Employment Act
2006 are in force, and | agree to sign the relevant Parent Consent Form where necessary.

Parent’s Signature

\

p

| agree to the above principles. | would enjoy working in an
environment that practices these.

Applicant’s Signature

[ Office Use Only

Interview Date:

Time:

am / pm

() Fa

() BA
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McDonald’s Warwick
71 Albion St
WARWICK QLD 4370
Ph: 07 4661 8888

McDonald’s Stanthorpe

Cnr Mayfair Lane & New England Hwy
STANTHORPE QLD 4380
Ph: 07 4681 0422
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